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• 

• 

• 13 Years Service with NSWPF 
• Majority of service as a Detective at Kings Cross 
• Been a GLLO for over 10 years 
• Participated in the NSWPF Mardi Gras contingent 

on 10 occasions 
• Member of the GLLO Advisory Committee 
• Representative for LGBTIQ Inclusion on the IDC 

DS 
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• 

• 

• 15 Years Service with NSWPF 
• Majority of service as a SOCO in Western Sydney 
• Been a GLLO since 2018 years 
• Participated in the NSWPF Mardi Gras contingent 
• Previously served on the PSA Departmental 

committee and held the position of "Sexuality 
and Gender Diversity Delegate" 

• Civilian Representative for LGBTIQ Inclusion on 
the IDC 

CE 
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Inclusion & Diversity Council 

Purpose Statement 

The NSWPF Inclusion & Diversity Council (lDC) is 
is internally focused and will work collectively to 
collectively to influence the organisation's 
commitment in enabling a diverse and inclusive 
inclusive culture that reflects, respects and 
values the perspectives and participation of its 
its employees. 

LGBTIQ Ambassador 

DS 

Representative 

Representative 
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Inclusion and diversity 
The Inclusion & 
Eiversity CouRcil 

spearheads the 
organisation's 
commitment 
to inclusiveness. 
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Ambassadors & 
Representatives 

COUNCIL AMBASSADORS 

•  Aboriginal & Torres Strait Islander 

• Gender Equality 

• Disability & Accessibility 

• LGBTIQ 

• Multi Generational (Age Diversityi 

• Culturally& Linguistically Diverse 

COUNCIL REPRESENTATIVES 

• Aboriginal & Torres Strait Islander 

• Gender Equality 

• Disability & Accessibility 

• LGBTIO 

•  Mutti-Generational [Axe Diversitvl 

• °Aurally & Linguistically Diverse 

NSW POLICE FORCE 
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1969.... 52 years ago 

YouTube Originals 

TATE OF 
Ace curinN ",$), 

k,7 pI L X01117 

1.1

Why Pride is still important in 2021 

DS 
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The background 
• The NSWPF LGBTIQ+ Employee 

Employee Network was 
launched in October 2020 at 
the annual Australian 
Workplace Equality Index 
Awards where NSWPF was 
awarded Silver. 

CE 

111; Nay 
PRIDE 

NSW Pollee Force 

IN POLICE 
NSW POLICE FORCE 
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LGBTIQ Employee Network 
• A kick-off workshop was held in December 2020 with an 

initial working group. This included sworn and non-sworn, 
GLLO's, Allies, HR. The workshop was facilitated by Pride in 
NSW. 

• The workshop covered Purpose, Risks, Inclusion, Structure, 
Name, Timeframes, To Do's. 

• Ambitious timelines were discussed to achieve a successful 
launch in 2021. 

• A draft Terms of Reference document was shared. 

• dame and Logo officially endorsed August 2021 
PRIDE 

NSW POLICE FORCE 
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• Attended the Australian LGBTI Inclusion 
Conference 

• Met with Pride in NSW 
• VicPot 
• QPS 
• DEFGLIS J 

DEFGLIS 
SERVING WITH PRIDE 

DS 
GOVERNMENT 
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Purpose 

The objective of the LGBTIQ Employee Network (the Network) is to: 

a. support and enable all NSWPF employees to bring their whole selves to work; 

b. engage all NSWPF employees to promote workplace inclusion; 

c. celebrate NSWPF diversity and the benefits it brings to the organisation; 

d. develop and support policies that ensure NSWPF workplaces are free from bias and 
discrimination; and 

e. establish NSWPF as an employer of choice for prospective employees. 

CE 
44SW 

GOVERNMENT 

PRIDE 
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NSW Pollee Force 
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The Network will achieve its objectives by focussing on the ing 
priorities: 

(1)Spreading awareness and visibility of issues of importance for the 
LGBTIQ community. 

(2)Championing diversity and inclusion within NSWPF. 

(3)Creating an open forum of exchange for peers/colleagues and providing 
a support network for LGBTIQ employees. 

(4) Support the existing work of the GLLO and encourage wider LG 
carimunity advocacy [14) 

GOVERNMENT 

PRIDE 

NSW PoSail Force 

IN POLICE 
NSW POLICE FORCE 
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What we've done 

Pride In Police Launch - 20 Sept 2021 

GLLO Course - Goulburn - May 2021 

More than coffee with Pete - EDO's 

TDoR - Interview with Alison Gould 

Presentations to recruit classes before 
Dgttesting 

NSW POLICE FORCE 

PRIDE IN POLICE 
LAUNCH WEBINAR 

GOVERNMENT 
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Won GLLObie for 
Pride In Police 
Employee Network 



The Network is a foru open 
to all NSWPF employees and 
is voluntary. 

DS 

008 
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CE 

IN POLICE 
NSW POLICE FORCE 

Membership Form 

Name: 
Rego/Serial No: 
Ran kritler 
Work Location: 
Contact email: Work. 112 police_nsuurov_au 

Other (optional) 

Pronouns: :He/Him/His 

—She/Her/Hers 
:They/Them/theirs 

=Something else: 

I identify as: =LGRTICt+ 
_Ally 

=Something Else 
L Prefer not to say 

I are interested 
in: 
(select as many 

as aPPIA. 

=Professional development events 

=Social everts {staff onlyt 
, Social events {pal ne rs,Ifa mily included) 

1:10nline Events 

OM Person Events 
OKey calendar event g Mardi Gras, Pride Month etc 
=Support in the workplace around 1_,EBTIQ+ issues I 

am/have/may face 
=Just being an inactive member 

In becoming a member, I understand that my email will be added to an email 
list uses to ccm.mtir;catE CO members of the network_ At no time will the 

necveor.: •,,ou Ic entity. 

I understand 7-at attendance at any network events during work time will 

require crior a coroval from my manager/command. Should a manager or 

comma nde- require it, the network can confirm your membership or 

attendance at events. 

Signed:  Dale: 
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#prideinpolice 

DS 
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Pride In Police 

or an online trivia 
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op together, 
JOIFI online with your 
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ound the state for 
some amazing prizes. 
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