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Inclusion & Diversity Council
NSWPF LGBTIQ+ Employee Network
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Ly

st

* 13 Years Service with NSWPF

* Majority of service as a Detective at Kings Cross

* Been a GLLO for over 10 years

 Participated in the NSWPF Mardi Gras contingent
on 10 occasions

 Member of the GLLO Advisory Committee

» Representative for LGBTIQ Inclusion on the IDC

DS PRIDE

NSW POLICE FORCE
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15 Years Service with NSWPF

» Majority of service as a SOCO in Western Sydney

* Been a GLLO since 2018 years

 Participated in the NSWPF Mardi Gras contingent

 Previously served on the PSA Departmental
committee and held the position of “Sexuality
and Gender Diversity Delegate”

 Civilian Representative for LGBTIQ Inclusion on
the IDC

CE
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Purpose Statement v
The NSWPF Inclusion & Diversity Council (IDC) is

is internally focused and will work collectively to
collectively to influence the organisation's
commitment in enabling a diverse and inclusive
inclusive culture that reflects, respects and
values the perspectives and participation of its
its employees.

LG BTIQ Ambassador

Representative

DS Representative




NPL.0100.0001.0619

Introducing the Inclusion & Diversity Council

Portiolio

Aboriginal & Tores Strait islander

Cuitural Inclusion

Disability & Accessibiity

Gender Equality

Mudit-Generational

LGBTI] Inclusion

The Inclusion &
Diversity Council

spearheads the

organisation’s ‘ S
& Find out more about on

Commftment the Inclusion & Diversity

Council intranet site under
Communities and HR resources,
Or contact the inclusion &

Divi FHRDI or
cal

to inclusiveness.
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Ambassadors &
Representatives

COUNCIL AMBASSADORS COUNCIL REPRESENTATIVES

« Aboriginal & Torres Strait Islander Aboriginal & Torres Strait Islander

« Gender Equality

Multi-Generational {Aie Diversiti)

« Culturally & Linguistically Diverse

« Culturally & Linguistically Diverse

NSW

GOVERNMENT NSW Police Force

[T povicE

NSW POLICE FORCE



1969.... 52 years ago

OFFIGIAL - W
on. N

Why Pride is still important in 2021
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The background

* The NSWPF LGBTIQ+ Employee
Employee Network was
launched in October 2020 at

the annual Australian

Workplace Equality Index
Awards where NSWPF was

awarded Silver.
CE
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A kick-off workshop was held in December 2020 with an
initial working group. This included sworn and non-sworn,
GLLQO’s, Allies, HR. The workshop was facilitated by Pride in
NSW.

The workshop covered Purpose, Risks, Inclusion, Structure,
Name, Timeframes, To Do’s.

Ambitious timelines were discussed to achieve a successful
launch in 2021.

A draft Terms of Reference document was shared.

TR m povice

Ame and Logo officially endorsed August 2021
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» Attended the Australian LGBTI Inclusion
Conference

* Met with Pride in NSW

* VicPol

e QPS

 DEFGLIS

DS
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Purpose

The objective of the LGBTIQ Employee Network (the Network) is to:

a. support and enable all NSWPF employees to bring their whole selves to work;
b. engage all NSWPF employees to promote workplace inclusion;

c. celebrate NSWPF diversity and the benefits it brings to the organisation;

d. develop and support policies that ensure NSWPF workplaces are free from bias and
discrimination; and

e. establish NSWPF as an employer of choice for prospective employees.

CE
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The Network will achieve its objectives by focussing o
priorities:

(1)Spreading awareness and visibility of issues of importance for the
LGBTIQ community.

(2)Championing diversity and inclusion within NSWPF.

(3)Creating an open forum of exchange for peers/colleagues and providing
a support network for LGBTIQ employees.

(4) Support the existing work of the GLLO and encourage wider LGRE=
C&Enmunity advocacy

NSW POLICE FORCE
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PRIDE IN POLICE
LAUNCH WEBINAR

Pride In Police Launch - 20 Sept 2021

GLLO Course - Goulburn - May 2021
More than coffee with Pete - EDO’s

TDoR - Interview with Alison Gould

Presentations to recruit classes before
Dgttesting




Won GLLObie for
Pride In Police
Employee Network

29 November 2021
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The Network is a foru
to all NSWPF employees and
is voluntary. B3

DS
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Membership Form

Name:
Rego/Serial No:
Rank/Title:
Work Location:
Contact email: Work: @police.nsw.gov.au
Other: [optional)
Pronouns: TIHe/Him/His
Tshe/Her/Hers
T They/Them/Theirs
Jsomething else:
| identify as: CLGETIOH
CJAlly

_Isomething Else
1 prefer not to say

| am interested
in:

[select as many
as apply)

Cprofessional development events

Tsocial events (staff only)

TIsocial events (partners/family included)

ZlOnline Events

Zlin Person Events

TIKey calendar events &g Mardi Gras, Pride Month etc
TJsupport in the workplace around LGBTIQ#+ issues |
am/have/may face

_lJust being an inactive member

In becoming a member, | understand that my email will be added to an email
list used to communicate to members of the network. At no time will the
network disclose how you identify.

| understand that attendance at any network events during work time will

require prior approval from my manager/command. Should @ manager or
commander require it, the network can confirm your membership or
attendance at events.

Signed:

Date:

NPL.0100.0001.0631




Smack box: ! ! '

#prideinpolice

DS



NPL.0100.0001.0633

NSW

GOVERNMENT NSW Police Force




TRIVIA MEETS GAMESHOWS
WITH YOLR CAMP CLEEH =O8T

POMARA FIFTH

GUEST PEREORWMaNCE BY

LAYDEE KINMEE Ol

and jein" online with your
" team to compete with teams
from around the state for
some amazing prizes.

“RSVP to'#tPridelnPolice ASAP

to secUe your team’s spot.

NSW

GOVERNMENT
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